
discuss, and agree on work, working conditions, living arrangements,  

etc. .  Such work fairs would be specific to either agriculture, or care-

giving, or mining, etc. They would include advocates, gov't bureaucrats, 

translators, and others who can help with explaining rights and 

responsibilities, show how to find accommodation, help with official 

forms, create access to language classes, contact to recreation 

possibilities, invitations to the  community, etc. etc. 

This simple change from single-employer work permits to general work 

visas for temporary workers would decrease the vulnerability of these 

hard-working "guests" among us. Employers who qualify under the  

LMO (government employer screening process) would continue to be 

well served, as well. 

 

_____________________________________________________________ 

 

THANK YOU to all those who responded to the call to knit to Raise 

Awareness About Infant Crying!!! 
       

Since the call went out in June, many purple hats were knit for the sake of the 

well-being of  newborn babies.   Special shout out to two congregations in 

Victoria, Lutheran Church of the Cross and Grace Lutheran who led the 

charge.   All  hats have been  forwarded to the  B.C. Children’s Hospital who will 

then distribute the hats to hospitals around B.C. during the month of  November.   

Again, thank you!   

 

For more information, check out http://clickforbabies.org and http://dontshake.ca.   
__________________________________________________________________ 

 

Important event for those in Vancouver area!      Jim Berger 

 

Eco Justice Community forum on 

Pipelines and their threat to the environment. 

Thursday, November 14 

Featuring economist Robyn Allen, commentator and Expert 

Witness at the National Energy Board pipeline hearings. 

Location:  St. Catherine’s Anglican Church 

1058 Ridgewood Drive, North Vancouver. 
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LUTHERAN URBAN MISSION SOCIETY                                           Barbara Mayer 

  
“Could you live on this?  You do the math! 
  
There are 3 levels of welfare ( income assistance thru the Ministry of Social 
Development and Social Innovation - this is BC government) this is estimated  
$610.00 per month - Basic rate 

$700.00 per month - PPMB (Person with Persistent Multiple Barriers -2 year 
maximum coverage) 
$950.00 per month – Person with Disability until 65 years of age ( can also earn up 
to $800 per month without being docked) 
 
$425 - $475 per month – Basic single room occupancy,  includes utilities and basic 
cable, ( often sleazy and infested with bugs and drug deals ,and  shared bathroom 
facilities) 
 
Bill Hennessy Building (BC Housing sets the rents): 
$544.00 - bachelor suite  (market price) 
$387.00 – bachelor suite (subsidized)  (this may or may not include utilities, cable is 
not included) 
$710.00 - 1 bedroom  (market price) 
$552.00 - 1 bedroom ( subsidized) 

http://clickforbabies.org/
http://dontshake.ca/
mailto:nestpaul@shaw.ca
mailto:timdw@shaw.ca


 Food Bank – Residents that live in their  community are allowed to visit the food 
bank to supplement their food supply once a month.  You must supply proof of 
who you are.  There is a computer check on everyone. 
  
Terry and I wish to thank all of you for your continued financial support and 
pantry food that is donated each month, we could not continue our mini meals 
and candlelight lunch without your kindness.  It is most appreciated by all the 
residents that come into LUMS for food assistance. “ 

+++ 
  
No doubt you received the letter from Bishop Greg in support of holding a 

“Love for LUMS” worship service and creating an opportunity for the 

gathering of an offering for this unique and vital ministry.  The need is 

great …. both on the streets of Vancouver and for the survival of this 

ministry.  It’s up to us to respond.  Information and materials are 

available on the LUMS website:  www.lums.ca                                         BNP 

__________________________________________________________________________________________ 
  

Compassionate Justice for  Migrant workers, "the sojourners among 

us": how is it to be achieved?                    Brita Park 

But first: is there even a lack of "justice"? 

Through media reports, we in BC have become aware that our federal 

and provincial governments' various programs that employ TWF's 

(Temporary Foreign Workers) have occasionally been misused in recent 

years. Miners are brought over from China for work that unemployed 

Canadian miners are able and willing to learn to do; big banks hire 

cheap foreign workers to learn new skills from Canadian workers, and 

then the Canadians are let go from their jobs and replaced by the new 

recruits; nannies from the Philippines are so much under the control of 

their employers that some cases of serious abuse have come to light; 

and health and safety for foreign farm workers on temporary permits 

continues to be an issue.  In some cases, the injustices damage the 

Canadian workers, in other instances, the injustices damage the foreign 

workers. 

 

Our governments are beginning to respond to pressure on behalf of 

Canadian workers. This is a good beginning. But who is looking out for 

the temporary foreign workers? They are excluded from the vote, often 

lack confidence due to weak English language skills, generally are 

denied a collective voice, usually don't know their rights, and, most 

deeply, are fearful of losing their source of income if they do speak up 

individually. TFW's are easy for politicians to ignore. They aren't even 

citizens. Yet these very people are easy for Christians to recognize, 

through Christ's eyes, as being among "the least of these". 

 

Here's one practical change that we, as a church, a community 

group or individually can encourage our governments to 

implement. When setting up programs for both agricultural workers 

and nannies from other lands, issue them work visas that are not tied 

directly to one single employer for the duration of their stay. 

The current dependency on remaining with one employer causes 

vulnerability for the workers in several ways, almost reminiscent of the 

indentured servitude of centuries past. Should the working conditions 

become untenable, for example, the worker has no legal alternatives. 

Temporary foreign workers can't just quit a job and find a new one in 

Canada.  If a TFW searches out, and finds, a different employer, both 

would be acting illegally. If ( as is currently the practice in the live-in 

care-giver program and the Seasonal Agricultural Worker program, but 

not in all programs) the worker is also bound, legally, to live only in the 

accommodation provided by the employer, some employers are 

tempted to ignore the established contract and charge more for rent 

than the worker can easily afford on their earnings. Accommodation can 

become a "loophole" for employers and a source of unavoidable debt for 

the employee. Another problem: working hours tend to increase beyond 

reasonable labour code limits when the employee is "right there". If 

workers try to change their working or living conditions, the employer 

can call them "uncooperative" and send them back home. The worker 

most likely would not be given another chance to work in Canada, which 

had been his or her means of supporting spouse, parents and children 

living in poverty 'back home'. 

 

What better ways are there to bring TWF's to the employers requiring 

their services? How would employers and potential temporary foreign 

workers get matched up? Here's an idea--not really new-- that makes 

sense to me.  Organize 'large hall" gatherings for both employers and 

potential employees (with work visas in hand)  to "shop around", meet,   

http://www.lums.ca/

