We want to thank you. You are creating hope in the world.
Your generosity each year means that more children learn in safe and healthy environments,
providing them with a strong foundation for the future. You make it possible for refugees—many
of whom have had to leave everything behind—to have a new home and the basic supplies they
need to care for themselves. Along with volunteers all across Canada, you create beautiful quilts
that are sent overseas, providing thousands of people with warmth and comfort. Many others
receive the We Care kits you packed, filled with essential supplies.
Thanks to you, Fort McMurray residents are receiving support as they adjust to life after
wildfires swept through the region in 2016. More than 270 refugees began new lives in Canada
in 2017 because Canadian Lutherans like you responded.
For all these reasons and many more, we say thank you. And we’re not the only ones.
Around the world, people are thanking you. At the time of writing, you are creating life-changing
hope in Canada, Cuba, the Democratic Republic of the Congo, Ethiopia, Jordan, Myanmar,
Nepal, Nicaragua and Palestine and more.
Thank you!
I wish to express gratitude to Robert Granke, our Executive Director, who retired at the end of
March 2018. He has held this title since 2006 and has a more than 40-year history with CLWR.
We deeply appreciate his strong and wise leadership, his commitment to CLWR’s mission and
his vision for nurturing future humanitarians.
Robert Granke’s legacy of life-changing leadership will be continued through the Intern Support
Fund, which will be established in his name. You are invited to nurture future leaders of CLWR
by considering a contribution to the Fund. Your gift will support interns as they prepare for a
future of humanitarian service. Donations to the Fund may be made online anytime at:
http://bit.ly/clwr-isf
CLWR’s Board of Directors is pleased to announce that Rev. Dr. Karin Achtelstetter has been
appointed CLWR’s incoming Executive Director Designate. Previously the General Secretary of
the World Association for Christian Communication, Rev. Dr. Achtelstetter has extensive
experience working with CLWR partners including The Lutheran World Federation, ACT
Alliance and the World Council of Churches. As an ordained Lutheran pastor and through her
years of executive leadership experience, she has firsthand experience working with churches,
grassroots communities and project partners around the world.
Beginning April 1, 2018, she will assume the position of Executive Director. Please join us in
welcoming her to CLWR.
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I am pleased to share about several other staff transitions in our Community Relations
department. Fikre Tsehai, formerly our Development Manager—Refugee Resettlement, has
transitioned to the position of Refugee & Migration Policy Advisor. He will remain based in our
western office in New Westminster, BC.
Senait Biadgilign, also working out of our western office, has begun the position of Refugee
Resettlement Officer. If you are interested in refugee sponsorship and are in the British
Columbia Synod or Synod of Alberta and The Territories, please contact Senait Biadgilign at 1
(888) 588-6686.
Jennifer Ardon, based out of our office in Waterloo, ON, is our new Refugee Resettlement
Manager. If you are interested in refugee sponsorship, and are in Saskatchewan, Manitoba and
the Eastern Synods, please contact Jennifer Ardon at 1 (888) 255-0150. Additionally, we are
pleased to welcome Hoda Al-Obaidi to the position of Refugee Program Assistant in the eastern
office.
These changes are designed to provide increasing support for the refugee sponsorships made
possible by Canadian Lutherans like you each year. Along with the transitions, these staff will
now focus specifically on refugee sponsorship. If you would like to arrange for someone to speak
with your congregation or group, please contact me at 1 (800) 661-2597 and I would be happy to
make arrangements with you.
We are so thankful for your desire to create a world where people live in justice, peace and
dignity. Visit our website at www.clwr.org and join the conversation with us on Facebook,
Twitter, Instagram and LinkedIn to find out how you are making a difference in the lives of
people around the world.
I would like to hear from you about what CLWR means to you. We would love to feature your
congregation’s stories. I can be reached at carla@clwr.org.
God bless,

Rev. Carla Blakley
Community Relations Director
On behalf of
Robert Granke and Karin Achselstetter
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Be Challenged: Lutheran Theological Seminary, Saskatoon
Be Challenged:
Lutheran Theological Seminary, Saskatoon is in an exciting time, as we envision a new future.
We are building around the invitation to “Be Challenged,” encouraging potential ELCIC leaders to
“Challenge Yourself. Challenge Others. Challenge the World.”
New President:
We have called a new President, the Rev. Dr. William (Bill) Harrison. Dr. Harrison is an Anglican,
coming most recently from the Diocese of Huron (Southwestern Ontario), where he served as Director
for Mission and Ministry. In that role, he led the Diocese in strategic planning, facilitating church
transformations (different formations, closures, new formations), and teaching about evangelism.
Previously, he served as Director for Mission and Ministry, and as parish clergy in the Diocese of
Kootenay (BC). From 2000 until 2005, he was Professor of Theology, in addition to filling the roles of
Registrar and Vice-Principal, at the College of Emmanuel & St. Chad in Saskatoon; there, he co-taught
with LTS faculty in a shared effort to combine Lutheran and Anglican formation, when possible.
Breadth of Ministry;
Today’s complex world, in which the church has shrinking resources, demands that we take
seriously the multiplicity of ministries and the need to work in teams. LTS continues its strong
commitment to preparing ordained clergy for parish leadership (Master of Divinity) and continuing
education for ordained leaders (Doctor of Ministry). At the same time, we are developing programmes
to strengthen the work of people in other church leadership roles. The Lay Academy is becoming a
significant part of the Seminary’s work, offering programmes of interest to laypeople and developing
training for Authorized Lay Ministers. LTS offers the Certificate in Diaconal Ministry and has recently
provided the only course available in Canada on Diaconal Theology and Practice (required for Diaconal
Ministry). In the Fall of 2018, we will enroll the first cohort in our Master in Health Care and Parish
Nursing degree, an advanced degree meant to increase Christian theological reflection on the health
care system and to strengthen the parish nursing system by responding to major issues in the field. We
strive to prepare people for the whole breadth of ministry in today’s ELCIC.
Flexible Delivery Curriculum:
Today’s LTS looks very different from the seminary of days gone by. Nearly all of our students
live at a distance from the Seminary. Our courses are offered in intensive formats (usually two weeks on
campus, one week for courses during internship) and on-line. Students are formed in their home
parishes and in internship parishes. They can continue with their families and existing support systems.
The learning community is strong. It develops in new ways, especially through use of electronic media;
community is sustained partly by its development in the ordinary walk of life and family, so that ties
continue after time at LTS.
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Challenge Scholarships:
We are very pleased to announce a new scholarship programme at LTS. For each of the next
three years (2018-19, 2019-20, 2020-21), we will offer up to a total of 5 scholarships per year for new
students. A Master of Divinity degree student receiving a scholarship will be given a total of $50,000
($20,000 for each of the first two years, while in classes, and $5,000 for each of the internship years). A
Master of Theological Studies degree student receiving a scholarship will be given a total of $40,000
($20,000 for each of the two years of classes). Priority will be given to spreading the scholarships across
the 4 Western Synods of the ELCIC. Share the news! Invite people to apply!
Recruitment:
Recruitment has become a significant issue in church life, as we all work together to encourage
people to consider new roles in church leadership. The Seminary’s strategy is multi-pronged: the
Challenge Scholarship programme improves funding, while we reach out to people in parishes, schools,
and elsewhere, using the language of “Challenge” as our theme of invitation. The Seminary invites
people to “Be Challenged” with us, asking that potential leaders recognize that a call to church
leadership of any kind will involve three aspects: “Challenge Yourself” (using and increasing all of your
skills, and adding new ones), “Challenge Others” (as you help to lead a transforming church), and
“Challenge the World” (in a church that is now counter-cultural, participating in God’s work of changing
society). We believe that today’s people are up for a challenge, and are most excited by a life
committed to growth and transformation.
We are reaching out with these themes to all parishes, post-secondary institutions, and
secondary schools that are prepared to welcome us. We are striving to build (in some cases, re-build)
ties to institutions that have prepared students for ELCIC leadership in the past, such as camp ministries
and traditionally Lutheran colleges and high schools. We welcome invitations to parishes and church
events where we can share the joy of life in church leadership and in the kind of formation that LTS
offers.
Attendance:
For the 2017-18 academic year, we have 19 full-time students and 10 part-time students
registered. We have 12 candidates for ordained ministry and 2 candidates for the diaconate. Six people
are currently enrolled in the Doctor of Ministry programme, which is playing an expanded role in the
Seminary’s life. Rising interest in the D.Min. is very encouraging; it shows that parish clergy have a thirst
for developing their skills at a challenging time in the church’s life.
Finances and the Future:
The Seminary faces significant financial issues. After years of austerity measures that cannot be
sustained over the longer term, we continue to have a structural deficit of over $100,000 annually. The
Board is considering a variety of options for moving forward in a way that will serve the synods and will
best cater to the Seminary’s revised needs in a world where our course delivery is in an intensive format
or online, and where our numbers are relatively small.
Submitted by:
The Rev. Dr. William Harrison, President

Related Institutions

Section I

4

